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Corruption is a world-wide political cancer that has posed grave threats to the 
Communist Party, the government and the whole society of China. Though Chinese 
government has made grand anti-corruption strategies and carried out tight preventing 
measures, all of them are practically not functioning due to the lack of enforcement 
power and the imperfections of the system. The efficiency of China’s anti-corruption 
system decreases greatly. 
What is fearful is incapacity of fighting corruption, not corruption itself.  The 
experience of Singapore and Hong Kong shows us that corruption can be eliminated 
under one-party rule. Chinese Communist Party is absolutely capable of, under the 
current institution instead of the so-called western diplomatic political institutions 
such as rotation of ruling parties and separation of three powers, blaze a trail against 
corruption that is China specific and construct a China specific national 
anti-corruption system. 
This article starts out from the perspective of system prevention theories, 
explores the implementation of performance management in the anti-corruption 
campaign, and designs a set of institution mechanism against three most prevalent 
corruptions, including system formulation, system enforcement and system guarantee, 
which, by interaction and operation, can reduce the chances of corruption and weaken 
initiatives of corruption. 
As regard to assessment system formulation, this article mainly talks about 
designing a prevention mechanism by reconstruction and increasing the degree of 
difficulty so as to remove corruption among top-leaders by carrying out legislation of 
executive decision-making, harnessing corruption in governmental procurement and 
major projects by total publication of information in the whole process, and 
preventing executive corruption by formalizing discretionary power. 
In terms of enforcement mechanisms, the author designs a set of performance 
management examine mechanism specific to legislation of executive decision-making, 
information publication of governmental procurement and major projects and 
formalization of discretionary power. Thus, a mechanism that can prevent and punish 
corruption is set starting from performance management. 
When it comes to the guarantee systems, the author advocates that to ensure the 













corruption, anti-corruption agencies should be combined and they should be 
independent on themselves. What’s more, the government, in order to prevent 
corruption to the largest extent by itself, should establish a examine mechanism for 
the anti-corruption agencies. 
The idea advocated by this paper to implement performance management in the 
construction of anti-corruption system is a bold attempt under the current institution. 
It doesn’t need any new laws, regulations, systems that are hard to promote, and 
reforms of the present system which will be impossible to carry out in a short span. Its 
procedures are precise but not complicated, effective and easy to apply. The 
construction of this mechanism will help to stop corruption right at the source, 
suppress its spreading and finally control corruption fundamentally. I believe that in 
the near future, the world will see a China that is politically clean with decent officials, 
and a non-corruption government.  
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    南非学者罗伯特·克利特加德提出的是“控制腐败理论”③，他的这一理论
适合于政府部门或各级地方政府领导人在制定惩治和预防腐败措施时参考，比如
                                                        
② 在透明国际创始人之一，新西兰人杰里米·波普（Jeremy Pope）1996 年首次出版的《制约腐败——建
构国家廉政体系》中，对建构国家廉政体系进行了系统阐述.  
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